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“RECRUITMENT PARK? is this edition's lead story. yes, that's correct, PARK |
like, you know, Hyde. Regent's and many others in London, Central in the Big Apple,
“des princes” in Gay Paree. East Coast and Sentosa in Singapore and,
here in Manila, LUNETA.

For those of you unfamiliar with the Philippine Capital, Luneta

park is located very close indeed te our headquarters, “Casa
Rocha™, and it is to that park, many seafarers. and their
families. descend during their leave periods to
relax, meet with fellow mariners, exchange
opssip. matters of interest and so on.




Identifying an unspotted and

untapped source of recruiting suitable
personnel, C.F Sharp Crew Manage-
ment Inc. alwayvs the innovative leader
i all mutiers, decided o position, at
suitable times. two long serving staff
members to mix, socialise and establish
iy inlerest, amony the seafarers
relaxing thera, i joimng with the now
LOLO plus streng sea-going empliyees
which we have on our payrall

Known, inside Casa Rocha portuls as “The
Luneta Bovs”, these tao resourceful
individuals roam the park clad in shirts with
the CFS Logo. and denim pants “intérvicw -
ing™in the most casual manner, as many
likely candidates us they can identify

Has it been suceesstul? Bloody right it has as Captains
Valmonte, Siton and Celso Reglos can testify with many
gond officers having joined our ranks ongmatimg from thetr
time spent in Luneta Park.

Unkind {and most likely very jealous ar our success) sources have
suggested this is akin to the “Press Gang™ tactics used in the United
Kingdom way back in the early TR00's!! Such s not the case as,
abvioushy, no pressure whatsocver is brought to bear, Mind you,
having =aid that, as some of the “chatting up™ is done in the shadow
of the Statue, inthe Park, of the Philppine National Hero, Jose
Rigzal, bemg executed by firing squad, possibly the thought of what
fare awaits anyone returning with 4 “decline to report™ (terminology
from my time rolling around the oceans of the world!) inhos
seamen's book may possibly have o deterring effect on a potential
recrut!!]

Joking aside, the recruitment situation has, over the past few
months; become extremely critical taraely throngh the huge
world-wide interest in cruizing holiduvs which has seen 4 sieady
increase in the number of passenger vessels, but also the steady rise
in new buildings of all types of dry and wet carzo ships. These
aspects have forced upwards the demand (or Filipino oTicers wilh
the resulting increasein salaries being necessary to attract the
correct Lype of persen.

These officers are nor werried in the slightest (1) a1 commanding
prices, because the market reaches out to them with the currem
demand being accentuated by more new buildings joinmg the
ulobal merchant marme fleet. With about 7,000 aew buildings ol
various vessel typed anticipated to join the world feet up o 2012,
we ire nob going 1o see & chunge, exeept an upward spival, in this
situation,

several starthng chunges have been wientificd: - Tnterviewer and
candidate has largely swopped places with applicants stating their
financial requirements rather than being made an offer by the
erewmg mandgern Standard rates are no longerapplicable, salaries
can now be negotiated, The age linit has been set aside, even 1o the
extent that some officers, haven taken retirement, are returning to
the mantime work foree.

Have we been sittiug back wondering low to counter the situation?
Mowie!! Since Janpary this vear O FES. performs a markel rate
analysis every fortnight We lollow the schedule outlined m the
tollowing paragraph, which 1s seen, in tabulated form,

to our Overseas Marketing Director so that all Principals, and
possible clients, can be fully updated with the current costings.
{ This report contains not only the base salaries but the complete
benelit packages being requested)

These studies do not centre entirely on any ane particular trade
of carrer as every three months; ona rotation basis, Chemieal,
[ankers, Container Ships and Bulkers are studied with a turther
six months rotation covering Uitshore vessels and miscella-
neous crall such as heavy [ ships, cable layimg special crafl
and so forth,

should ¢ cader wish 1o e ¢ the resalts of our studics,
Should any reader wish 1o recerve the resulis of our studies
please do not hesitate' to make contact with either myself ar
Caplam Valmonte and wewiil be only to willing to share the

knoswledge we have gained.

Basic recruitment, in itself, 15 of course only the starting point
for newly enpaged sealarers and, naddition 1o the standurd
psychological rest being conducted o applicans, C.1:Sharp.
again leading the field, have introduced psychometne evalus-
tiom . These tests. whieh wke approximately Gve houors have
proven extremely valuable in assessing an individual’s miental
capacities and processes invaluable when viewed, by experi-
criced mariners, who can then sum up whal the likel reaction,
of the person being assessed, would be to an emergency
situation, We would welcome hearing from any Principal, who
would like o know dewails of this process, aod nominate any of

their chosen seagoing emplovees 1o undergo the tes

Mot only are C_F.Sharp contlinually seeking new methods of
ensuring wimost efficiency from our seatarers. Cur LR
Mvisien have been sending our shore based emplovees ta
attend vanous serminars that would Turther enhance ther

capabilives, ralenis and skills,




The Seminar Series is headed ~“Driving People for Glabal Suceess”
These semimars have been on going since miad-June-and, as Tarite; most
of the emplovees in Casa Rocha have attended

Inactivity froma Principal, especialtly for g protracted period. &=, in some
areas. regarded as complete cessaton nl any busimess relation Hlup with
that Client. C.F.5. do nat take that amitude and. 1o the case of our Simn:

pore Aceney over the past o months, we have seen the welcome relurn

of two Principals who had. for some time remained dormant. The fact
that we kept up a fiell low of information 1o those respected clients
privves that our pelicy s oorrecl. Additionally e cerlam European based
suppher, u'-"E-:;ﬂ oured 1o place the responsibibity for non delivery of
apares on CFS, I was extremely gratilving (o read the exchange winch

completely cleared mir name, but, more =.|'|‘:|'mr1.:1|1‘.. alowingly prased the

services which huve alwavs been, and continued to be rendercd by us.

Cibviously Teannot name e oreatizationi=) invilved

Mention of Smgapore und business i that Agency conlinues L be gl
lrantic pace. This is particularly in the dev-docking scene where evers
month s seen at least one, and, In most cases, twao vessels undergeing
routie dry-docking in either Singapore or Malavsu [ am very proud of
the results which my staffs in the chuh’.!a' achteve. Only small in
number compared to other agencies but the work and number of ships
covered s extremely impressive

Cur Malacca and Singapore Stauts " Advisory” service also continues 1o

flourish, Having thig service enables us o monitor through various

conlacts the Tevel of prracy attempts which are heing made: Ttis comton
ing o learn that a decrease has been seen over the past couple of months
unless, of course, some attempts go unréported which is not ourside the

bouneds of reality!

And menuon of evil elements must bring to mind “terrorism™ - heing

R AT TR I'I'Iili'\l'lli&1 cnlerg f\["!i_".l| 1% e curren] praclce

of confiscating any bottles of drinking water from passengers-and then.

onee throwah the se

niy o stations tha firs hing one sCes 154 counter

selling the same Bvpe ol contamers but for saleal an extoriionale price,

vy o vou véading shis ravel a8 extensivelyvias ido o possibly, liken

v gan enly feel exiremely annoyed when heanng Presidents, Prime

Ministers and p

icians of all ranks, pony 'lnu»l- staring “the terrorists
will neverwin™ Absolure halderdash  with the inconvenience caused 1o
the average raveller these fanutical mdrviduals have already won hands

divwn

Cntos I=.J.|1|1|\'|' subjet but with nosud ondertone; November thes vear sees
cInanurally, sath

stich funcand party boving natonality as the Filipinos: celebratary plans

Ol Sharp in Manila celebrat seventy vears of tradm

arcowell under way amoria maestafl, Dam sure the end resultwill be

LOIENIOUS oocaston [0 be remembered tor the next 70 veéars!

I saedness onters the spene knowing

hivw proud our Tate President

.|1.. B " "
Arturo would Bave been (o wilness this o

pressive record ol successtul
business. | have no doubt lis name will be remembered and brought up
from time o time and Urocsure beowill Be beaning down on us and

MVERITIELEY LIn W2

S0 there we gos Three quarters of the year gone: Frightenmg:

B the way, did vou hearof the man who came home to find hiswife
By sextly who purred 1o bem “te me aprand you can do

dressed extrem
what vou lke™ 5o, he promptly ted hee up and went for & round of goll!
Take'care

Bost wishes ooyvon ull

Captain Hans J. Rosenfeldt.
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Philippine
Overseas
Employment
Administration

Dir. Stella Z. Banawis Dir. Teresita Laurel Ms. Carmelita O, Valle Ms. Dolores Chrisostomo Mr. Jun Sanchaz
Director |V, Pre-Employment  Director I, Sgabased Accreditation Chief, Beabased Chiaf, Processing POEA Evaluator
Bervice Offica and Processing Division, Projedts Deparment
(POEA)

The Philippine Oversens Employiwent Administeation of POEA is the government agency respansible for optimizing the benefiss of the country’s overseas
employment program. POEA was created in 1982 10 promote and to monitor the overseas employment of Filipine workers. 1t actively supports
seneration of employment through the ficensed recruitment entities, and on a government-to-government arrangement. 16 facilitates, enhances and
preserves employment of Overseas Filipinoe Workers,

POLA has i Pre-Employment Service Office headed by Dir. Stella Z. Banawis, whose mam line of duty is to aceredit new principals. develop
employment standards, and docs market research and promotional setivitics.

From Dir. Banawis” office. we now proceed to this Division tedicated selely toaccreditation and processing of Seafarers-- the Seabased Acereditation
and Processing Division. This Division is composed of highly motivated team and contribute significantly to making POEA shared vision of making
the global Filipino seatirer number one in‘the world,

They are taskied with the accreditation of principals; verification and approval of new principals. processing of employment Contragts, isuance of
pverseas employment eerlificates (OEC), The head of this Pivision is Dir Teresits Lanrel who oversees the duly operations.  Ms Carmelita Valle,
Chiel, Seabased Projects is in charge of accreditation of new principals. approval of vessel enrallment and salary seales, Ms: Dolores Crisostomo, Chicf,
Senbased Provessing Department. Her department processes emploviment contracts, oversees smooth process of POEA e-submit system, monitors
cancellation of contracts:

M Jun Sanchez, is the POEA Evaluator assigred 1o work with all of CFS reguests for acereditation, enrollments. amendments, ete. He checks and
reviews detaifs of vessels being enmlled and comesponding wage seales submitted for approval 1o Ms. Valle,

POEA is unchored on the comprehensivie emplovment plan’s four steategies: employment generation. empleyment faciliation, employment enhaneement
and employment preservation.

Australian Government

Dregrirbttent o inpugration-and Cibaeship

The Maritime Crew Visa (MCV)
1 July 2007

Filipmao sealarers onboard vessels bound tor an Australian port o those crew jonmg ther vessels m Austradia, will hase to comply swith a new reguirement,
a Martime Crew Visa (MOVL starting January |, 2008

Transthional Peoied - luly 1- December 512007
Applications for the MCY commenced from July 1, 2007, There will be o spe-amonth transibon period until December 321, 2007 to allow the indugioy 1o
comply with the MOV requirements

Mandatory Regquirements from Tamwiey 1, 20008
The following requirements will be mandator Tov all foresgn coow armang me Austizlia starting January 200

« Croew must hold aovalid national passport

« Crew must hold o Maritome Crew Visa granted agaimst the sami passport,
There must be another document hat establishes the erew member's employvment on the vessel (eg orew Hst, articles, seaman’™s bogk,
emplovment contrwel ),

Foreign crew who fail 10 meet thése requitements may be refused mmigranon clearance and be restricted onbound the vessel. Moseovera lne of
AUDSS 000 Tor cach person who is refised immigration clesrznee.

The MOV isvalid for three years from the date the visa is granted and will allow multiple entries by sei, s shipts ceew anly, The visa remaing valid faeanly
fivedavs after sign-ofl,

CFS Complisnce

We assire our principals that all e crew joining in Australia shall he holdmy the necessary MOY Armngements for securing MOV s being donie by our
Documentation Section, We have our established onling svstem that caters 1o this reqmement, Crewing Managers have been very diligently workiong wath
our Documentation personnel and have started the apphcations process for the MOV 1o aveid any possible problems or delays i the future

For complete details of MCY, pléase check Australinn Government's Departinent of Immigration and Citizenshnp webstte at it fotan







